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Goals for Today’s Panel

Identify the commonalities between the aims of Ohio
Shifting Gears and those of Career-Technical Credit
Transfer and Dual Enrollment as well as the
University System of Ohio.

Gain an appreciation for the statewide nature of
Career-Technical Credit Transfer and how its
adoption can benefit secondary and adult learners.

Recognize the importance of regional, bilateral

transfer agreements and the synergism between
these agreements and CT=2.



* ldentify the commonalities between the aims of Ohio
Shifting Gears and those of Career-Technical Credit
Transfer and Dual Enrollment as well as the
University System of Ohio.



ships Between

Ohio Shifting
Gears

Increase educational
attainment and
earnings potential of
lower-income working
adults.

Widen the access to
postsecondary
workforce education.

Shorten their pathways
to degrees or
credentials & speed
progress with fewer
interruptions.

Career-Technical
Credit Transfer

H.B. 66 is about keeping
Ohio’s citizens moving
forward by formalizing a
state-wide guarantee
enabling progression
from CTAE to
postsecondary
education.

Procedures shall apply
to courses [andlor
programs] that can be
identified as equivalent
and common in CTAE
institutions as well as
colleges and
universities.

Decrease the time to
degreelcertificate
completion. Transfer
agreed upon technical
courses “without
unnecessary duplication
or institutional barriers.”

USO Strategic
Plan

Attain their [students]
highest educational
aspirations in the most
efficient and effective
manner.

Take equivalent
technical courses
anywhere within the
public educational
system.

Transfer the technical
credits without
unnecessary duplication
or institutional barriers.



 Gain an appreciation for the statewide nature of
Career-Technical Credit Transfer and how its
adoption can benefit secondary and adult learners.




1990 — Ohio Articulation and Transfer Policy and the
Ohio Transfer Module.

» 2003 — H. B. 95 (ORC 3333.16) created the Transfer
Assurance Guides (TAGSs).

» 2005 — H. B. 66 (ORC 3333.162) created Career-
Technical Credit Transfer (CT2).

» 2007 — University System of Ohio



anding Career-Te
Credit Transfer

Uses learning outcomes to form the basis for a system of
equivalency.

Extends a statewide course content guarantee to technical
education courses.

Supports progression/pathway from secondary and adult
career-technical courses/programs to public institutions of
higher education.

Key phrases are:

Agreed upon secondary/adult career-technical content.
Commonly agreed upon technical course work.
Content based on industry standards.

Content completed by secondary or adult CTAE students and
transferable and applicable to any state supported institution of
higher educaton.




mation Technology — Support Services
~ Information Technology- Networking
/. Automotive Technology
2. Peace Officer
9. Heating Ventilation Air Conditioning/Refrigeration (HVAC/R)
10. First Responder
11. EMT-Basic
12. EMT-Intermediate
13. EMT-Paramedic
14. Volunteer Fire Fighter
15. Fire Fighter |
16. Fire Fighter |l
17. Culinary




ologies at Ten Validation Centers (Five

ennis Ragins, VCC/Panel Lead

edical Assisting, Tammy McClish, VCC/Panel Lead
arion Technical College
« Information Technology-Networking and Support Services, Bob Haas, VCC/Panel Lead
Miami University
« Electrical and Mechanical Engineering Technology, Rob Speckert, VCC/Panel Lead
Owens Community College
* Automotive Technology, Gayle Ashbridge, VCC/Panel Lead
¢ Peace Officer, Gayle Ashbridge, VCC/Panel Lead
* Fire Fighter, Gayle Ashbridge, VCC/Panel Lead
¢ Heating Ventilation Air Conditioning/Refrigeration, Scott Killy
Sinclair Community College
¢ Practical to Registered Nursing, Bob Casto, VCC/Panel Lead
¢ Culinary and Food Service Management, Steve Cornelius, VCC/Panel Lead
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Ryan Cupp, House Bill 66 Consultant, CT? Help Desk

Bob Casto, House Bill 66 Consultant

Gayle Ashbridge, House Bill 66 Consultant

Paula Compton, Associate Vice Chancellor, Articulation and Transfer
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portant Considerations abot
CT?

Recognized industry standards has been interpreted to
mean credentials or licenses.

Program charters, accreditations, or approvals are used
as proof that Iearmng outcomes are being met.

CT2 does not supplant or undermine regional, bilateral
agreements. It provides a minimum statewide course

guarantee.

Career-Technical Assurance Guides (CTAGs) and
Career-Technical Articulation Numbers (CTANSs) serve as
the “currency exchange” where programs and courses
are deemed equivalent.

A barrier to implementation has been the acceptance of
CT2 and the failure to recognize that it is mandatory.




» Recognize the importance of regional, bilateral
transfer agreements and the synergism between
these agreements and CT=.



son trained and responsible
eness/Education of CT?

e Withinthe school
« Advisors
- Admission offices
- Faculty/staff

» Students and parents
* Tools for awareness
e School websites
» Catalogs
Promotional materials
Ohio Board of Regents website

Student passports



Connect with career centers

» Discuss college and career center expectations
* Insure competency/objectives/skill sets

* How to use the CTAGs as a guide for regional,
bilateral agreements

e Other




aw enforcement
* Chemical operations
* Revenue sharing
» Stackable Certificates
» Grant work




egree of Learning

ncreasing Educational Attainment among adult learners
through a partnership-based delivery model.

Connecting

* Research that targets underserved areas and confirms
need.

* Educational partners utilizing innovative delivery
approaches.

» Existing educational offerings, simultaneously expanding
higher educational opportunities

» Technical curriculum to college credit
* Adult learners through dual/concurrent enrollment



reer pathway presentation

Formalize Procedures
o CT2 & bi-lateral credit agreements
» Delivery of support services
¢ The Infrastructure
» Resource Sharing Surveys
e Testing
e Team-to-Team Meetings
» Define Revenue Sharing Model
e Delivery Partner
e Host Partner
* Broker



State Tested Nursing Employment
Assistant

Licensed Practical Nursing | | Employment

ADN ——» | Employment

Registered Nursing

l —

Employment




ge Credit for technical coursework You have earned:

LPN Technical Course transfers Credit Hours

NURS 114  Health Assessment and Clinical Reasoning
NURS 115  Basic Nursing Concepts

NURS 128 Comprehensive Adult Nursing |

NURS 126  Maternal-Newborn Nursing

NURS 127  Child Health Nursing
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o LCCC and Complete Compass Assessme

A 4

Complete Transcript Evaluation form & send
transcripts to LCCC

\ 4
Complete pre-requisites
\ 4
Begin support coursework
(College 101)



reer pathway presentation

Formalize Procedures
o CT2 & bi-lateral credit agreements
» Delivery of support services
¢ The Infrastructure
» Resource Sharing Surveys
e Testing
e Team-to-Team Meetings
» Define Revenue Sharing Model
e Delivery Partner
e Host Partner
* Broker



(www.egcc.edu)

Degree Offerings

Associate of Applied Science Associate of Applied Business
Access to Nursing LPN-RN Entrepreneurship
Alternative Energy Technology
Industrial IT Application
Welding Technology
Respiratory Therapy
Power Plant Technology



